
 

 

 

School Policy to Address Bullying Behaviours 

 

Definition 

Bullying behaviours are those behaviours which are 

repeated over time by an individual or a group and 

which are intentionally hurtful in a direct or indirect 

manner against a person who has difficulty defending 

himself or herself. Bullying behaviours can be 

manifested in many different ways and they are often 

driven by a preconception made about a particular 

individual or group, with the preconceived idea that 

there exists a difference in power. The differences 

which elicit the aforementioned preconceptions might 

be real or perceived differences. Bullying behaviour 

therefore is any form of aggressive behaviour that 

encroaches upon the rights of the victim(s) involved.  

 

Objectives 

- To provide a safe and secure environment for all. 

- To protect students and all stakeholders. 

- To prevent and stop bulling behaviour. 

- To promote values based education. 

 

Expected Behaviour 

- Students are expected to abide by the school rules. 

- Students are expected to address each other and adults using respectful language. 

- Students are expected to refrain from any form of physical contact. 

- Students are expected to make use of technological devices appropriately, keeping in mind 

respect for themselves and their peers at all times. 

Bullying 

Repetitive Aimed to 

hurt 

Imbalance of power 



- Students are expected to understand that we can all be very different from each other in 

different aspects of our lives. 

Positive Behaviour is encouraged through positive reinforcement by teachers in class as well as 

during Assemblies.  Negative behaviour of any kind is to be first tackled by the respective teacher.  If 

no improvement is seen then the case should be reported to Ms. Jennifer Grima, Assistant Head.  

 

How to make a referral: 

Referrals can be made to any member of staff (teachers, LSAs, Guidance and SMT). However each 

referral needs to be passed on to the designated member of staff, Ms. Jennifer Grima, to be logged 

into the incident report logbook.  The necessary action is then to take place as outlined in the 

procedures section of the mentioned document. 

 

Designated Member of Staff 

Our school has Ms. Jennifer Grima (Asst. Head) who will keep a written record of each bullying 

incident and take the action as deemed necessary. 

What help is available? 

Students (perpetrators and victims alike) are offered the support of the guidance teachers and/or 

school counsellor on a regular basis. 

Should the guidance teachers feel that the case is still unresolved; a referral is made to the anti-

bullying service.   

Staff can refer to the procedures section of the policy document for detailed referral and reporting 

procedures. 

 


